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M IE R BTEE 717 A b the Defining Issues Test
(DIT-2); the Engineering and Science Issues Test
(ESIT); the Engineering Ethical Reasoning
Instrument (EERI)
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Reaction measures Immediate

Attitudes and values measures Short-/mid-/long-term
Ethical sensitivity measures Short-term
Knowledge measures Short-term

Decision making measures Short-term

Behavior measures Short-/mid-/long-term
Climate measures Long-term
Organizational measures Very long-term

(tH B2 : Munford & Dubois, “Assessment of Ethics Training Programs” (2017)
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