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Structure of NEXUS
❑ NEXUS is a new initiative to further 

strengthen the collaboration in 
science, technology and innovation 
between Japan and ASEAN. 

❑ The main objective of NEXUS is 
human capital development and 
capacity building.

❑ Various initiatives such as human 
resources exchange program and 
international joint research program 
will be conducted under NEXUS.

❑ NEXUS was endorsed by ASEAN 
COSTI on September 13th, 2024.
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*Total scale: Approx. 100MUSD/5 years (@1USD=146JPY)

NEXUS
Networked Exchange, United Strength for Stronger Partnerships between Japan and ASEAN
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Accelerate the international brain circulation between Japan and ASEAN countries.

PURPOSES

Deepening exchanges of Japanese and ASEAN youth by inviting, dispatching, and conducting year-round 

online exchanges, based on the human resource exchange initiatives that have been developed between 

ASEAN and Japan.

Specifically, we aim to achieve the following objectives:

➢ Develop highly skilled human resources capable of contributing to the establishment of a 

complementary and sustainable research ecosystem between Japan and ASEAN.

➢ Further strengthen sustainable cooperative relationships between Japanese and ASEAN organizations, 

evolving into co-creation partners and fostering future development.

OBJECTIVE

Overview of Y-tec
Young Talents Exchange and Capacity Development Program

2



Connect to "international joint research" and "international research exchange and development" 
through human resource development, and contribute to international brain circulation
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Y-tec Framework
➢ JST Supports two-way exchanges between Japan and ASEAN up to one year, combining dispatches, 

invitations, and online exchanges, with the aim of developing early-career talent and strengthening 
institutional relationships.

➢ We expect that the implementation of this program will lead to full-scale joint research, personnel 
exchanges including study abroad, and the establishment of agreements between universities in Japan 
and ASEAN in the future.

ASEAN: Brunei, Cambodia, Indonesia, Laos, Malaysia, Myanmar, 
                   the Philippines, Singapore, Thailand, Timor-Leste, and Vietnam

※ It is possible to conduct exchanges with multiple ASEAN 
countries within a single exchange plan.

*multiple dispatches or invitations are possible



Two courses in Y-tec
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Young Talents Exchange Course Leadership Exchange Course

Purpose

✓Cultivate young talent.
✓Expand the pool of personnel who can undertake 

future international collaborative  research.

✓Enhance the educational and research leadership  
capabilities of faculty members at higher education 
institutions. 

✓Improve their research skills and mentoring abilities 
for young talents. 

Participant
High school students and above, 

40 years old or younger
Postdoc., teachers, S&T professionals

No age requirement. 

Exchange 
period

✓The maximum duration of invitations from ASEAN and dispatches from Japan is 
       1 year per person   for Young Talents Exchange Course
       90 days per person for Leadership Exchange Course.
✓Combined with online exchanges, exchanges lasting up to one year are possible. 
✓Flexible arrangements are possible such as group-based exchange for a few weeks as well as long-term 

residential exchanges for a few Early-Career researchers

No. of 
Participants

2 to 15 people Up to 2 people

Budget size
Up to 7 million yen

   (approx. 44,000 USD)
Up to 3 million yen

  (approx. 19,000 USD)

Planned No. 
of Selected 

Projects

90 Projects
(Total of two courses)
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Examples of Exchange Plans 
under the Young Talents Exchange Course 

【Example 1: Group-Based Exchange】
Research groups from laboratories in Japan and ASEAN, with up to 15 participants, will conduct 

exchanges by combining short-term dispatches and invitations of several weeks with online activities. 

Through activities such as joint experiments, practical training, seminars, and discussions, the program aims 

to strengthen inter-laboratory collaboration and foster early-career researchers.

【Example 2: Long-Term Residential Exchange】
A few selected outstanding early-career researchers from laboratories in both Japan and ASEAN will 

stay in the partner country for approximately six months to one year. During this period, participants 

will continuously engage in collaborative research as members of the host laboratory. This will enhance the 

development of talented researchers and sustainable collaborative relationships.

【Example 3: Hybrid of Group-Based and Long-Term Residential Exchange】
By integrating Examples 1 and 2, the program strengthens inter-laboratory exchange and develops 

human resources for international collaboration in a stepwise manner. Students and early-career 

researchers first join short-term exchanges, and those with strong motivation and aptitude are selected for 

long-term stays. This multilayered approach deepens laboratory ties and supports future 

international research personnel.
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Target Field

☆All fields of science and technology are eligible to apply.

➢ We encourage applications based on these common priority challenges and 
related fields from all ASEAN countries.

     
    (Common Priority Challenges*)
      ① Water Security, Smart Agriculture
        ② AI, Quantum
        ③ Green Technology, Biotechnology
        ④ Green Technology, Advanced Materials
        ⑤ Bio-manufacturing
        ⑥ Semiconductors
    * In the NEXUS “International Joint Research” program, six common priority    
       challenges above are defined for specific ASEAN country: 
    
➢ We encourage applications for exchange plans with countries, such as Cambodia, 

Lao PDR, Timor-Leste, where the NEXUS “International Joint Research” program 
has not yet been established, including in the fields listed above. 7



Expenses covered by JST

➢ Direct Cost
 Costs directly necessary for the implementation of the exchange plan and for 

compiling its results. Specifically, the following expenses are eligible.

I. Materials costs: Consumable goods 
II. Gratuities: Lecturers, speakers, part-time students, etc. 
III. Travel expenses: Airfares, accommodation and food expenses, etc. for participants 
IV. Other: Outsourcing expenses (miscellaneous service expenses), printing and bookbinding 

expenses, conference expenses, other (miscellaneous expenses), and consumption tax equivalent 

※ Expenses related to on-site cultural experiences, entrance/admission fees for sightseeing, tourism, 
social gatherings, souvenirs, etc. for dispatched or invited participants are not eligible.

※ In line with the purpose of this program, it is not envisaged that tuition fees will be charged to 
participants or covered by direct costs.

※ For the Young Talents Exchange Course, travel expenses must account for 70% or more of the direct 
costs when submitting the exchange plan.

➢ Indirect Cost
   Up to 10% of the direct costs mentioned above
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How to Apply

(1)Call for Applications Period

    ※The schedule is subject to change. Any revisions will be announced on the Program website.

(2)Application Procedure (Applications must be submitted by the Japanese Lead Implementer.)

 Please download the following documents, complete the required information and submit them 
via the application webpage(https://jst.iscw.jp/aspire/nexus/y-tec/en/opencall.html). 
  –(i)Exchange Plan Form 1, (ii)Exchange Plan Form 2, and (iii)Security Forms 1 and 2 –
   

(3)Ineligible Exchange Plan
‒ Activities not intended for science and technology exchange (e.g., language training)
‒ Activities for commercial purposes
‒ Activities equivalent to training for personnel of the Japanese host institution itself or its 

subsidiaries, or activities targeting students of the institution’s own overseas campuses or 
local entities in the partner country (and vice versa)

Fiscal Year Call Open Call Close Result Notification Project Period

FY2026 Jun 1, 2026 
(Mon)

Jul 31, 2026
(Fri) 12:00PM

Late Oct.
Up to 1 year from the contract 
signing date after early Dec. 

2026.
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Selection Criteria
(i) Purpose and Objectives

-Whether the proposed exchange plan aligns with the program’s purpose and is expected to produce outcomes 
  contributing to its objectives

(ii) Composition of the Exchange Team
-Whether invitees/dispatched participants are qualified and suited to the program’s objectives
-Whether the balance and attributes of invitees/dispatched participants are appropriate for the plan’s purpose
-Whether the Lead Implementers on both the Japanese and counterpart country have sufficient capability and 
experience to implement the plan and foster the program’s intended human resource development

(iii)Implementation Plan
-Whether the proposed activities are appropriate and effective in achieving the plan’s objectives
-Whether the expected outcomes, exchange plan, and budget are specific and appropriate
-Whether the plan ensures continuous and proactive engagement by both sides during the implementation 
period, and is expected to strengthen institutional collaboration and enable future development

(iv)Implementation Framework
-Whether adequate preparations and systems are in place to ensure safe and smooth implementation of the 
exchange plan, including invitations and dispatches by both sides
-Whether emergency response procedures, communication systems, and necessary support are secured

The exchange plan will be reviewed comprehensively against the “Selection Criteria” to ensure it is 
consistent with the program scope. Selection will also consider: (1) country balance, (2) avoidance 
of concentration on specific institutions, and (3) budget conditions. 
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Information

➢FY2026 Call for Applications Now Open 
(until 12:00 PM, Friday, July 31)

➢ NEXUS Young Talent Exchange Program (Y-tec) Website：

https://www.jst.go.jp/aspire/nexus/y-tec/index.html

Information on the call for proposals, lists of exchange plans and results, and on-site 
project reports are available online.

【Contact Information】
Japan Science and Technology Agency (JST)
Sakura Science Program Headquarters, India & NEXUS Group
5-3 Yonbancho, Chiyoda-ku, Tokyo 102-8666, Japan
E-mail: y-tec@jst.go.jp
※Please direct inquiries by email in principle
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